
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Position Announcement   

Occupational Safety Consultant 
 

 

 

 

 

The Colorado 21(d) On-Site Consultation Program in the Department of Environmental 

and Radiological Health Sciences at Colorado State University is accepting applications 

from qualified individuals to fill an Occupational Safety consulting position.  This 

position is classified as a Research Associate within the University. 
 

The successful applicant will be responsible for providing occupational safety assistance 

to a variety of small businesses in Colorado as stipulated by contract with the United 

States Department of Labor, Occupational Safety and Health Administration.  Duties 

include: Evaluating and implementing comprehensive Health and Safety Programs; 

conducting hazard audits; assisting small business clients with understanding and 

complying with occupational safety standards and regulations; evaluating and 

recommending hazard control methods; and, designing and delivering a variety of safety 

training programs for employers and employees. 
 

Applicants should have formal education in occupational/industrial safety or closely 

related fields of study.  Applicants who do not possess this formal academic preparation 

will only be considered if they demonstrate significant, relevant experience.  The 

successful applicant will possess excellent oral and written communication skills and a 

current, valid motor vehicle license (or alternate means of personal transportation).  

Physical requirements apply and include:  lifting up to 40 pounds; sitting/standing for 

extended periods; using a keyboard; work shifts of up to 14 hours on occasion; climbing 

stairs and ladders and working on elevated platforms. 
 

It is highly desirable for applicants to have experience with interpretation and 

implementation of 29 CFR 1910 and 1926.  Additional consideration will be given to 

candidates who are certified by BCSP, have experience in construction safety and speak, 

read and write Spanish.  The ability to work in a strong team atmosphere is a desirable 



attribute as is experience in reviewing, developing and implementing complete health and 

safety programs.  Computer literacy with Windows OS and applications is desirable.  

Salary will be dependent on experience and qualifications.   
  

A complete application must be submitted electronically and consists of: 

A letter of introduction including career goals and objectives; 

A resume or curriculum vitae; 

Academic transcripts (clean copies are satisfactory); 

The names, addresses and telephone numbers of three individuals who have 

supervised the applicants work; and, 

Drivers license number, state of issue, and expiration date (or proof of alternate 

means of transportation).  Do not send photocopies of motor vehicle license 

showing photographs or other personal information. 
 

Submit applications to Ms. Jean Runyan, jean.runyan@colostate.edu  
 

Contact the Search Committee Chairperson, Mr. Casey Barnes via e-mail, 

casey.barnes@colostate.edu, or Department of Environmental and Radiological Health 

Sciences, 1681 Campus Delivery, Colorado State University, Ft. Collins, CO 80523 or 

(970) 491-6151 if you have questions or require additional information. Applications will 

be reviewed beginning March 15, 2012 and continue until the position is filled.  
 

Colorado State University does not discriminate on the basis of race, age, color, religion, 
national origin or ancestry, sex, gender, disability, veteran status, genetic information, 
sexual orientation, or gender identity or expression. Colorado State University is an equal 
opportunity/equal access/affirmative action employer fully committed to achieving a 
diverse workforce and complies with all Federal and Colorado State laws, regulations, 
and executive orders regarding non-discrimination and affirmative action. The Office of 
Equal Opportunity is located in 101 Student Services. 
 
Colorado State University is committed to providing a safe and productive learning and 
living community. To achieve that goal, we conduct background investigations for all 
final candidates being considered for employment. Background checks may include, but 
are not limited to, criminal history, national sex offender search and motor vehicle 
history. 
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