
Title:   Research Associate Positions Pool 
 
Employment Type: Administrative Professional 
 
College:  Veterinary Medicine & Biomedical Sciences 
 
Department:  Biomedical Sciences 
 
Salary:  Commensurate with experience and qualifications. 
 
Requirements: Requirements:  Research Associate Positions available in 

biomedical sciences laboratories studying the role of selected 
molecules on biological processes in vivo or in vitro.  Must have 
Bachelor’s degree in Biology, Chemistry, Biochemistry, Molecular 
Biology, or Neuroscience related field.  A minimum of one year 
work experience is preferred.  Requires experience with molecular, 
cellular or anatomical techniques, and familiarity with 
microcomputers, analytical instrumentation, and data analysis.  
Individuals will assist in the organization and operation of specific 
laboratories, and in some cases, the possibility of working with 
animal models (including surgery). 

 
 Management duties may consist of managing inventory and 

databases, and ensuring a supply of solutions, and disposable and 
non-disposable supplies.  Experimentation duties may involve 
basic techniques in molecular and cellular biology including PCR 
(genotyping), DNA digests, electrophoresis, recombinant protein 
expression and purification; basic techniques in molecular anatomy 
including immunocytochemistry and in situ hybridization; and 
basic techniques in cell culture. 

 
Application  
Deadline: 11-30-2010 
 
To Apply: Application Deadline:  11-30-2010.  NOTE:  This pool will expire 

in one year (11-30-2010) and individuals will need to reapply to be 
considered beyond that date. 

 
 To Apply:  Submit curriculum vitae and the names, addresses and 

telephone numbers of three references to:  Carol Dewbre, 
Department of Biomedical Sciences, 102 Physiology, Colorado 
State University, Fort Collins, CO 80523-1680.  Questions may be 
directed to Carol Dewbre at:   (970) 491-3259 or email:  
carol.dewbre@colostate.edu; FAX, (970) 491-7569.  Colorado 
State University is committed to providing a safe and productive 
learning and living community. To achieve that goal, we conduct 
background investigations for all final candidates being considered 
for employment. Background checks may include, but are not 
limited to, criminal history, national sex offender search and motor 
vehicle history. 

 


